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2025 FORM FOR NEW BUSINESS ITEMS

Pursue a Citizen-Initiated Ballot Measure for Pension Transparency 4/30/2025 10:11 PM

NBI Name Date and Time

Am Cecil Fuoti Framingham Teachers Association
Delegate Making the Motion Cell Email Association Represented or Retired
Kyle Gekopi Wellesley Educators Association
Delegate Seconding the Motion Cell Email Association Represented or Retired

According to the MTA Standing/Special Rules:
With the exception of items on the agenda, all substantive motions shall be submitted in writing to the Presiding Officer.

MOTION

MOVED:

The MTA shall explore and initiate, in partnership with other public sector unions and allies, the development
of a citizen-initiated ballot measure to require full public transparency and independent third-party auditing of
the PRIT fund, including the public disclosure of all performance, valuation, and risk reports for private equity
and alternative investments. For if our pensions are revealed to have been effectively plundered and
mismanaged, the public must know that frontline educators, the MTA and its members had taken every step
possible to demand accountability and transparency, leading the public conversation and investigation into the
stewardship and transparency of our retirement savings under PRIM’s control, positioning ourselves as
defenders of public trust and dollars, fighting for the financial security of our schools, students, and
communities against Wall Street greed and systemic negligence.

If the worst happens—and there is a reckoning over missing pension funds—we must be able to say:

"We fought, against all odds, to demand transparency and confront hard, inconvenient truths. Despite the
dereliction of duty of others, we, a union of proud, diverse, caring public educators, held the line and did
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SUBMITTER’S RATIONALE:
Rationale:

MTA must lead the effort to protect not only our members' retirement security but also the integrity of taxpayer
dollars designated for education and public service. Full transparency is essential to rebuild public trust and to
avoid educators being unfairly scapegoated in the ongoing pension crisis.

Since 2001, total retirement costs have surged by 322% as a share of K-12 education spending , while
unfunded liabilities have ballooned from a surplus of $20.6 billion to a $1.34 trillion deficit nationwide , due
mainly to failed investment performance, not teacher contributions. Yet, policymakers and media narratives
continue to blame teachers and strain school budgets, resulting resulting in the value of teacher pension plans
at 'lowest point in modern history ' with retirement benefits dramitically cut through a two-tiered pension
system introduced in 2012; cost-of-living adjustments (COLAS) continue to be severely restricted at 3% of the

DUES IMPACT:

$271
SUBMITTER'’S COST & STAFF TIME ESTIMATE:

MTA COST & STAFF TIME ESTIMATE (For MTA use only):

$25,000,000/ballot quest.; 35,000
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NEW BUSINESS ITEMS submitted by 5 p.m. on Monday, April 28, will be distributed to the delegates at
Registration and commence to be considered at the Friday session.

New Business Items with a policy implication must be submitted by 5 p.m. on the Monday (April 28)
prior to the Meeting of Delegates and shall be considered throughout the meeting at times determined
by the Presiding Officer.

New Business Items WITH budgetary implications should be submitted either by the Monday prior to
the Annual Meeting (April 28) or no later than prior to the conclusion of business on Friday (May 2) at
the Annual Meeting so that they may be acted upon prior to adoption of the annual budget and the
dues for FY2025-2026, which will occur Saturday morning. A New Business Item WITH budgetary
implications is defined as any activity or action that would result in an additional expenditure of more than
$1,000 by the MTA. New Business Items WITH budgetary implications will be considered in the order in
which they are received but before other New Business Items WITHOUT budgetary implications.

Other New Business Items WITHOUT budgetary implications may be submitted during the meeting up
to the end of the first hour on Saturday morning (by approximately 10 a.m. Saturday, May 3). These may
be considered during the meeting in the order in which they are received.

Submit to MTAGovernance@massteacher.org

If you have any questions, please contact Jennifer Freeling, Director of Governance and
Administration Division at jfreeling@massteacher.org.
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